
dean, college of management PROSPECTUS
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EFL Associates, an executive search firm, is assisting Park University with its search  
for this important position.  All calls and inquiries should be made through the search firm.
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the opportunity

THE UNIVERSITY
Park University is pleased to announce the search for its 
next Dean for the College of Management, an 
appointment to become effective July 1, 2023, or earlier.

The new dean will report to the provost and will have 
direct reports that include associate deans, department 
chairs, graduate program directors, and undergraduate 
program coordinators. The newly appointed dean will 
exercise creative and strategic leadership with a focus 
on academic excellence.

Founded in1875, Park University prides itself on being 
at the forefront of higher education in the Midwest and 
across the United States. Park is uniquely situated as a 
private institution that strives to maintain the values of 
the liberal arts tradition alongside an unflagging 
commitment to making such an education 
economically accessible for a diverse population that 
includes residential, international, military and adult 
learners. 

Park seeks a dean for the College of Management who 
will bring visionary leadership, strategic thinking, 
creative planning, and a determined
management style to address the
opportunities and challenges that
accompany the College of Management’s
diverse and geographically dispersed
educational operation.

02p a r k  u n i v e r s i t y



PARK FA  ST FACTS

7,662 Students*

110 Full-Time Faculty

461 Full-Time Staff

650+ Adjunct Faculty

49 States Represented

70 Countries Represented

78 Undergrad & Grad Majors

School Motto:
Fides et Labor (Latin for “Faith and Work”)

School Color
 
s:

Canary and Wine

Accreditation:
Park is fully accredited by the Higher 
Learning Commission. HLC Reaffirmation 
of  accreditation occurs in 2023-24. 
Business programs are accredited by the  
Accreditation Council for Business  
Schools and Programs.
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*Source: Census Data for Fall 2022 Semester
reported to the U.S. Department of Education.
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the university
Park University is a private, independent, 
nonprofit masters-level institution serving more 
than 7,500 students nationally each
semester through its flagship campus in 
Parkville, Missouri, 39 campus center locations 
across the country, and robust online program. 
Courses are offered on-ground, online, and 
blended, in 8-week and 16-week formats.

Park University is a financially sound institution 
with total annual revenue of approximately $72 
million and an endowment of more than $55 
million. As a private university, Park University 
does not receive, and is therefore not  
dependent on, taxpayer public funding beyond 
state grants. Its revenue is comprised primarily 
of tuition and earned fee revenue.  

Like many private four-year universities, Park 
University is addressing the current enrollment 
challenge in the wake of a global pandemic and 
a challenging economic environment. Despite 
these challenges, the University has weathered 
recent storms in a fiscally responsible manner.

Park continues to increase access to higher 
education by offering the quality  
undergraduate and graduate degrees  students 
desire at locations, times and  delivery formats 
that best serve their needs. 

In recent years, the University has been ranked 
among the top private colleges/universities 
in the country for adult learners (Washington 
Monthly) as well as for annual return on  
investment (PayScale College ROI Report), and it 
is consistently ranked among the top least 
expensive private schools in the country.

The Park Global Warrior Center (PGWC) provides 
information, resources and personal attention to 
address needs for service members and veterans 
transitioning in and out of the  military. The 
PGWC informs students about their educational 
benefits, works with students being deployed or 
returning from a tour of duty, and provides 
references or assistance in anything

the veteran requires. The PGWC also helps  
veterans in such areas as education,  
employment, finances, access to health care 
and counseling services, assists with  
employment opportunities, post-traumatic 
stress disorder and transition assistance.

Honoring its founding mission to provide 
academic access to all qualified learners, the 
University continues to serve a highly diverse 
student population: Over 50% come from 
underrepresented racial and ethnic groups, and 
over 500 international students from 70 
countries call Park their academic home. 

The flagship campus in Parkville, Missouri sits 
atop rolling hills overlooking the Missouri River 
and presents an imposing community feature 
with its beautiful and historic buildings. The 
campus also includes a unique academic  
underground space created from the excavation 
of native limestone. The underground space  
houses classrooms, faculty and staff offices, 
meeting spaces and other essential services 
such as maintenance staff and equipment.

The University also manages and oversees the 
successful Parkville Commercial Underground, 
an innovative commercial space that  
provides more than 300,000 square feet of  
economical and secure space for small  
businesses and wholesalers in the Kansas City 
area.

The Parkville campus serves as the University’s 
system-wide administrative center, and one of 
two locations serving traditional, daytime 
students (along with the newest campus center
in Gilbert, Arizona) who participate in  
intercollegiate athletics. The Parkville 
Campus men’s and women’s volleyball teams 
have won a combined seven NAIA national 
championships, and the University has retained 
its status as an NAIA Champions 
of Character® institution for numerous years.

p a r k  u n i v e r s i t y
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Beyond the Parkville Campus, the University has three additional campuses in the Kansas City area:  Downtown 
Kansas City, Missouri, Independence, Missouri, and Lenexa, Kansas - as well as 31 campuses on military installations 
across the country that serve all branches of the U.S. Armed Forces. In addition, the  University opened its second 
residential branch campus in Gilbert, Arizona, in 2018.

Park offers numerous degree programs online, and maintains a longstanding  
relationship with  the U.S. military. Since 2009, Park has received international 
recognition by various military-related publications as a top military-friendly  
college/ university.

• Park provides military affiliated students with customizable academic plans, personal
guidance, and other resources for success. Park maximizes military training
and experience from students’ Joint Service Transcript and accepts up to
75 transfer credit hours.

• Park’s Army Reserve Officers Training Corps (ROTC) program trains students to become leaders and
offers scholarships to defray college tuition. Park University’s Army ROTC cadre and staff comprise
experienced professionals who mentor students and cadets through their years  in the ROTC and
college. Cadets have found that the training and experiences they receive in the program have been
invaluable during and after college as well as in pursuit of an Army or civilian career. When cadets
complete the  ROTC course and graduate, they become commissioned offers in the U.S. Army.

Victor Valley College
Barstow CC

Luke AFB

Davis-Monthan AFB

Holloman AFB

Fort Bliss

Laughlin
JBSA Lackland

JBSA Randolph
Austin

Goodfellow AFB

Hill AFB F.E.  Warren AFB

Mountain Home AFB

Fairchild AFB

Malmstrom AFB Minot AFB Grand Forks AFB

Independence

Tinker AFB

Scott AFB
Fort Leonard Wood

Lenexa

DSCC Columbus

NSA Millington

Little Rock AFB

Wright-Patterson AFB

Hanscom AFB

Henderson Hall

Fort Myer
Quantico

Cherry Point MCAS

Charleston AFB
Beaufort MCAS

Moody AFB
El Paso

Whiteman AFB

Gilbert

Parkville

Kansas City

Camp Pendleton MCB

PARK
UNIVERSITY
CAMPUS
CENTERS
NATIONWIDE 

For a complete list of 
Park University  
campus centers, 
visit park.edu/map.



p a r k  u n i v e r s i t y

the university

06

GOODFELLOW AFB CAMPUS CENTER

GILBERT, ARIZONA CAMPUS CENTER



Park University 
transforms lives 
through accessible, 
student-centered, 
quality higher  
education.

Park University 
will meet learners’ 
needs for a  
lifetime.

People and Culture Growth and Enrollment

Infrastructure and Platform

Academics and Innovatio
nFundraising and Support

Fin
an
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 an

d L
iq

ui
di

ty

UN
IVERSITY

TRANSFORMING LIVES 
THROUGH ACCESSIBLE, 

STUDENT-CENTERED, 
QUALITY HIGHER 

EDUCATION

VISION
       2025

PARK

CORE VALUES
The following core values (listed alphabetically) guide all 
Park University decisions and actions:

• We expect ACCOUNTABILITY for our actions at all levels, to each
other and to Park University.

• We treat all with CIVILITY and RESPECT while being open and
honest in our communication.

• We seek EXCELLENCE in all we do, with passionate learning as our
highest priority.

• We celebrate GLOBAL CITIZENSHIP through our connected
learning and working environment, as well as community
stewardship.

• We embrace INCLUSIVITY that fosters diversity, teamwork and
collaboration.

• We act with INTEGRITY through honesty, efficiency and reliability.

STRATEGIC PRIORITIES

the university
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people (park professionals) 
• National network of adjunct faculty
• 50% of faculty with more than five years at Park University
• Strong shared governance structure with faculty operating under a collective bargaining agreement
• Excellent working relationship between Faculty Senate, Faculty Federation, and senior 

administration 

students
• Newly implemented national student enrollment model
• Small class sizes all taught by full-time or adjunct faculty, not teaching assistants, with a student-to-faculty ratio of 15:1
• Adjuncts vetted through strenuous process
• Strong reputation and national rankings in several categories
• Consistent experience of multi-generation family and friend student pipeline attending Park
• Diverse learning community that includes many first-generation students, students from various socio-economic levels,

students from diverse ethnic and racial backgrounds, and active-duty military learners and veterans
• Nationally competitive NAIA athletics and world-renowned International Center for Music
• Men’s NAIA national champion in volleyball, 2017;  Women’s NAIA national champion in volleyball, 2018
• International Center for Music has produced world-renowned Van Cliburn International Piano Competition silver medalist

financial
• Planned comprehensive campaign to include capital enhancements, student scholarships, and endowed positions
• Private university funded primarily through tuition revenue and not dependent on the shrinking state funding

currently hampering public universities
• Strong cash position with solid endowment
• Non-academic entrepreneurial venture assets provide incremental cash flow

delivery model
• Accessible/flexible instructional model delivering face-to-face, online and hybrid courses throughout a national network of

39 campus centers in 21 states in addition to the flagship campus in Parkville
• Strong military reputation, well-positioned to educate military students and their family members, supported by Park’s Global

Warrior Center
• Primary accreditations in key academic programs (such as nursing, education, social work, and business) delivering

undergraduate and graduate degrees nationwide
• Early pioneer in online education

opportunity
• Park is currently celebrating its 148th year of providing quality higher education
• Park is well-positioned to re-affirm its strategic priorities and compete in the increasingly complex higher education

environment
• The Park University instruction model of “bringing education to the student” coupled with its service to a diverse student base is

strategically and fortuitously aligned to serve the population who could most benefit by a higher education degree, consistent
with national government public policy trends

• Growing emphasis on strategic partnerships

POINTS OF PRIDE
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23 undergraduate majors

DEGREES AND CERTIFICATES

  4 graduate degrees

4 undergraduate 
certificates

13 graduate certificates
Park University’s College of Management houses two Schools: 
The Robert W. Plaster School of Business and the Hauptmann 
School of Public Affairs. Nationwide, approximately 5,000 
students take courses in the College of Management each year. 

The School of Business at Park University is one of the largest 
nonprofit business and management schools in the country, 
with programs at 39 campus centers nationwide as well as 
online. The mission of the School of Business is to  provide 
quality, innovative, application-based learning. We prepare a 
diversity of learners to support free enterprise in a socially 
responsible manner within a global community.

The University has recently constructed a new building on the 
flagship campus in Parkville, the Robert W. Plaster Center for 
Free Enterprise, which houses the College of Management, to 
allow for further development of dynamic course offerings and 
business community partnerships. 

The Hauptmann School of Public Affairs is about more than  
top-notch degrees. A distinctive history, academic excellence,  
a commitment to developing leaders for an increasingly  
“unscripted future” – these are just some of the attributes that 
set the Hauptmann experience apart.

The HSPA offers citizen-centered, professional programs of 
study that are grounded in the liberal arts tradition. Students 
develop the knowledge, skills and values that are necessary for 
leadership and service in government, in the businesses world 
and in nonprofit sectors of society. Coursework also stresses 
the larger issues of democracy, stewardship and technology to 
equip students with the courage and discernment to act for 
the common good in a global context.

The new Park University Robert W. Plaster Center for 
Free Enterprise and School of Business building on 
the Parkville, Mo.,  Campus
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the local community

Park University’s flagship campus is located 
in Parkville, Mo., approximately 10 miles from 
downtown Kansas City, Mo., overlooking the 
Missouri River.   

Greater Kansas City has earned a reputation for 
being one of the best places to live and work 
in the nation. The approximately 2.1 million 
residents enjoy an affordable cost of living, 
safe neighborhoods, short commutes and 
renowned schools.  

The Greater Kansas City area has enjoyed  
several significant transformations recently 
including the tremendous revitalization of  
downtown Kansas City, Mo.; the  
continued growth of Village West in 
Kansas City, Kan.; the successful  
regional focus on animal health/life  
sciences, energy, technology and  
entrepreneurship; and the growing  
availability of Google Fiber for  
residents and businesses across the  
metro. For additional information about 
the exciting developments within the  
Kansas City area, please visit the  
following websites:

Kansas City Convention & Visitors Association 
www.visitkc.com 
Greater Kansas City Chamber of Commerce 
www.kcchamber.com 
Kansas City Area Development Council  
www.thinkkc.com
Kansas City Business Journal
www.bizjournals.com 
Historic Downtown Parkville 
www.parkvillemo.org 

p a r k  u n i v e r s i t y
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the local community
The greater Kansas City community has been recognized in numerous national media rankings:

100 BEST COMPANIES TO WORK FOR - Several Kansas City companies made Fortune’s list of “100 Best Companies to Work 
For,” Percentages of women and minorities, job openings and number of new graduates hired were all considered in the  
process. Fortune, November 2020

TOP 100 PLACES TO LIVE - Overland Park, Kansas (No. 7), and Lawrence, Kansas (No. 17) both ranked in Livability’s “2020 Top 
100 Places to Live.” Connection, affordability and space ranked these cities high. October 2020

TOP OF NET MIGRATION - Kansas City continued to soar in 2020 rankings by being named a top five city in biggest gains for 
net migration in a LinkedIn Workforce Report. The study was measured by location changes on LinkedIn where patterns show 
people fleeing areas with a high cost of living for cities such as Kansas City. LinkedIn, October 2020

MOST CONFIDENT CITIES - Kansas City ranked among the “10 Most Confident Cities in the U.S.” in LinkedIn’s Workforce 
Confidence Index. Rankings were based on the Kansas City region’s job security, finances and long-term career prospects. 
LinkedIn, October 2020

NO. 1 BEST IN CLASS ECONOMIC DEVELOPMENT GROUP - The Kansas City Area Development Council ranked No. 1 in 
the U.S. among top regional economic development groups. The ranking was chosen by site selection consultants who  
participated in a survey, with 20 percent identifying KCADC as the nation’s top economic development organization. 
Development Counselors International, October 2020

TOP NFL STADIUMS - Arrowhead Stadium ranks No. 3 on ESPN’s list of top NFL stadiums. The ranking analyzed atmosphere,-
features, traditions, tailgating, location, cost and history. Kansas City also ranked No. 1 overall in tailgating. ESPN, September 
2020

BEST CITIES TO BE STUCK AT HOME - Overland Park, Kansas, No. 4 in the nation for “Best Cities to be Stuck at Home” by 
LawnStarter. Rankings were based on community safety, health and wellness, quality of life and financial security. LawnStarter, 
August 2020

NO. 1 BEST CITY FOR REMOTE WORKERS - Due to COVID-19, many workers were stuck in their home offices. Kansas City is 
the place to be according to FinanceBuzz. Cost of living, WiFi speed, delivery options, parks per capita, proximity to the airport, 
affordable homes on the market and more secured the ranking. FinanceBuzz, August 2020

TOP MID-SIZE CITIES FOR NEW PROJECTS - With an increase in distribution and manufacturing activity, Kansas City is 
named a top city for new projects by Site Selectors Guild. Site Selectors Guild, June 2020

GREAT AMERICAN CITIES FOR CREATIVES - Kansas City highly ranked in Thrillist’s “Great American Cities for Creatives.” 
Touting affordable housing while also offering a rich cultural experience, Kansas City is a place where creatives can 
participate in a thriving arts community, January 2022

HOTTEST JOB MARKET - Kansas City ranked eighth-hottest U.S. Job Market by The Wall Street Journal, April 2022

11
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students

Park University is committed to recruiting, 
developing, retaining and promoting
talented employees with diverse back-
grounds, talents, skills and experiences.
At Park University, diversity encompasses
a variety of characteristics, lifestyles and
perspectives. The University firmly believes 
this diversity is essential to enhancing the 
quality of service to its students, to meeting 
the needs and goals of its learners, and to
ensuring the personal satisfaction of its
employees and the Park University 
community.

Students from 53%Underrepresented Groups

53% Milit
Students

ary-Affiliated

31 Average
Student Age

58% Students Enrolled
Part-Time

Students Taking 90%At Least One Online Class

p a r k  u n i v e r s i t y

Source: Census Data for Fall 2022 Semester

DIVERSITY STATEMENT

PARK STATISTICS
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students

The diversity of Park University students — in terms of 
geographic location, race/ethnicity, age and socio- 
economic status — contributes to the richness of the 
culture and the quality of the learning experience across 
the Park network. The University places a priority on 
meeting students where they are in their academic and 
personal journeys. For this reason, Park offers courses and 
programs in multiple modalities. Students can choose 
face-to-face, fully online or blended classes, which 
combine face-to-face and online learning, depending on 
their learning needs, location and life circumstances that 
term. A common learning management system with an 
embedded video conference feature provides a  
consistent tool set for faculty and students. 

Park’s extensive student body across the country brings 
unique opportunities for students to engage with  
learners from global locations, business owners, active 
duty military personnel or their families and first-time 
freshmen. These students are led by faculty who  
routinely invest their expertise and talents to provide  
comprehensive learning environments that are focused 
on preparing students for employment opportunities 
and lifelong success.

Students at all campus locations are offered  
opportunities to participate in extracurricular 
activities. There are active honors societies,  
religious groups, social/service leadership  

organizations and a number of study abroad programs. 
Students at the two residential campuses in Parkville and 
Gilbert are more engaged than their peers due to the 
residential living and athletics offered at only those two 
campuses. There are 18 sports offered at the Parkville 
and Gilbert campuses and the success demonstrated 
by Park’s athletic programs is remarkable — including 
NAIA national championships earned by the Parkville 
women’s volleyball team and Parkville men’s volleyball 
team. Students can also watch their favorite sports in 
person or by following the games broadcast on the 
internet. 
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academic programs

Our 78 undergraduate and graduate degree programs are 
housed within an interdependent academic 
infrastructure, organized as follows:

• Honors Academy

• College of Management
- Robert W. Plaster School of Business
- Hauptmann School of Public Affairs

• College of Liberal Arts and Sciences
- School of Humanities
- School of Natural, Applied and Social

Sciences

• College of Education and Health
Professions
- School of Education
- School of Behavioral and Health Sciences

Popular programs among our nationwide
campus centers and online students include business, 
criminal justice, social psychology, and information and 
computer science. College of Management majors include 
finance, healthcare, logistics, accounting, business 
analytics, and marketing among several others.

Our nationwide campus center and online students  
complete their educational programs in accelerated terms, 
face-to-face, online or via blended learning. Parkville 
programs are primarily based on the semester system, 
though students desiring additional flexibility often take 
online and blended accelerated courses at campus centers 
ito augment their programs.

Degrees and
Certificates
Awarded
Academic Year 2021-22

Park University’s new dean will lead the College of Management in seeking excellence in education and serving those 
who serve our community and country. Park was among the first institutions in the world to develop fully accredited 
online learning programs in 1996, and it currently has more than 650 online courses.

In order to meet the needs of its approximately 7,500 students each semester, the University employs more than 100 
full-time faculty members, 600 adjunct professors and 400 staff. Consistent with its commitment to diversity and  
global citizenship, Park’s students represent 49 states and 70 countries.

Park University offers diverse educational experience opportunities with degrees programs in education, business, 
nursing, criminal justice, sociology, music and communication studies. Park University students have broad  
opportunities for extracurricular activities including: athletics, multimedia broadcasting, community involvement/ 
service and international travel. Park students successfully compete at the national level in these areas.

PARK UNIVERSITY PROVIDES EDUCATION WITHOUT BOUNDARIES. 

p a r k  u n i v e r s i t y
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attributes and responsibilities

Park University invites nominations and applications for the position of dean of the College of Management. This 
position reports to the provost with a start date of July 1, 2023, or earlier. Park University, a private nonprofit 
university founded in 1875, offers academic programs at 39 campus centers nation-wide and online. Park University’s 
main campus is located just minutes north of downtown Kansas City, in historic Parkville, Missouri. The College of 
Management consists of the Robert W. Plaster School of Business and the Hauptmann School of Public Affairs. 
Business programs are ACBSP-accredited.

15

• Leadership of associate deans and College of Management staff

• Faculty development, mentorship, and evaluation

• Responsibility for program oversight and growth

• Leadership of quality assurance, including ACBSP accreditation

• Long-range planning

• University-level contributions as a senior institutional leader

• Management and enhancement of resources

• Alumni relationship development

• External relations with business and civic communities

• Constituent outreach

• Fostering current and new international partnerships 

JOB DESCRIPTION SUMMARY
Reporting to the provost, the dean is the chief administrative, fiscal, and academic officer of the College of 
Management. The dean is also responsible for implementing the College’s policies and procedures in concert with 
the University’s policies, and serves on the provost’s leadership team. The dean has responsibility for the strategic, 
programmatic, financial, fundraising, and management operations that support the mission of the College of 
Management and its role within the University. 

The ideal candidate will be a visionary and charismatic leader able to build and enhance the College’s standing 
internally and externally. Duties include:



job qualifications
The University seeks an innovative, dynamic, and visionary leader for the College of Management. The candidate must 
have strong academic leadership experience, a commitment to excellence, and a willingness to represent the College 
to internal and external constituencies.  Other qualifications include:

• A terminal degree in one of the core disciplines housed in the College

• Demonstrated leadership experience in higher education, including employee supervisory experience

• Demonstrated experience with new program development

• Understanding of DEI issues in higher education and the roles/responsibilities of academic leaders

• Experience with accreditation

• Experience with operational and academic data-informed decision-making

• Successful stewardship of budget and acquisition of resources, including through fundraising

• Experience building external relationships with businesses, civic organizations, community colleges and
other strategic partners to enhance curricular and co-curricular learning

• Leadership skills rooted in integrity and transparency that embody shared governance

• Excellent communication skills necessary to promote positive collaboration within and across the
College

We welcome those applicants who are high-energy and innovative, who value diversity, and who are eager to make a difference in 
the lives of our students. 

Park University offers competitive compensation and an excellent benefits package including health and life insurance, a retirement 
plan, and tuition paid undergraduate classes for employees and dependents. 

Park University is an Equal Opportunity Employer encouraging applications from women and minorities. The University will recruit 
and employ qualified personnel and will provide equal opportunities during employment without regard to race, color, religion, sex, 
sexual orientation, national origin, age, disability or status as a qualified protected veteran.  

The position is available July 1, 2023, or earlier. Salary is commensurate with experience and qualifications. Applicants must have 
legal authority to work in the U.S. at the time of appointment.

16
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nomination and application process
EFL Associates an executive search firm, is assisting Park University with its 
search for this important leadership position. All calls and inquiries should be 
made through the search firm. Nominations and applications are held in strict 
confidence and candidates remain confidential until final stage of search, at 
which time express permission of finalists will be obtained before making their 
candidacy public.    

APPLICATION PROCESS:

PROCESS STEP 1: Complete a brief online application (2-3 minutes): 
https://www.surveymonkey.com/r/Park-COM

PROCESS STEP 2: Send us your résumé or curriculum vitae:
• Document must be submitted electronically in PDF format
• Email to ApplyHigherEd@eflassociates.com
• Email subject line should read “Park Univ - COM Appl 

Documents”
KEY DATES
• Application deadline is March 14, 2023
• Semi-finalist Interviews are scheduled for April 17-18, 2023
• Campus interviews are tentatively scheduled early to mid May 2023
• The desired start date is the second quarter 2023, but is negotiable

CONFIDENTIAL INQUIRIES:
Steve Waldron, JD
Managing Director, Higher Education Practice
816-945-5423 (direct)
swaldron@eflassociates.com

APPLICATION QUESTIONS & NOMINATIONS:
If you would like to provide a nomination, please email all pertinent information (including email address and phone number of 
the nominee) to: 
Edith Ketay
Project Manager, Higher Education Practice
816-841-4001(direct)
Edith.Ketay@EFLAssociates

Park University is an Equal Opportunity Employer encouraging applications from women and minorities. The university will recruit 
and employ qualified personnel and will provide equal opportunities during employment without regard to race, color, religion, sex, 
sexual orientation, national origin, age, disability or status as a qualified protected veteran.

For more information about Park University, please visit park.edu. 
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