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Central Baptist Theological Seminary seeks an innovative, forward-

thinking, dedicated Christian leader to be the next President. 
 

 

 

THE SEMINARY’S HISTORY 
Founded in 1901 as the dream of Reverend 
E. B. Meredith, missionary secretary for the 
then Kansas State Convention, Central 
Baptist Theological Seminary recognized 
and responded to the need for a 
distinctively Baptist school to train leaders 
for Christian work throughout the world 
and especially in the Midwestern part of the 
United States. This fervent conviction of the 
unique and necessary role the seminary 
should play in the education of church 

leadership among Baptists guided the development of the seminary.  
 
CBTS stands within the Free Church tradition embracing devotion to the redemptive gospel, the 
reconciling mission of the Church in its ecumenical expression, and the spirit of intellectual inquiry 
that encourages open-mindedness to the best insights of biblical and theological studies. 
 
For more than a century, Central has remained responsive to the educational needs of a variety of 
church, ministry, and service traditions. Throughout the 1970s, 1980s, and 1990s, the Seminary 
reconfigured its curriculum, faculty composition, and focus to address the issues of Civil Rights, 
gender inequity, and the plight of Native Americans. 
 
As the Seminary entered the digital age of the late 1990s and early 2000s, the emergence of remote 
learning expanded opportunities to make high-quality, postsecondary education more accessible 
and affordable. At the same time, economic realities made students rethink when, where, and how 
they could pursue ministry and service education successfully. As a result, graduate students in 
ministry studies needed more web-based education. In recent years, Central has reinvigorated its 

https://www.cbts.edu/
https://www.cbts.edu/
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mission by offering accessible scheduling, new educational delivery, and proximity to new and 
diverse student populations.  
 

Throughout its history Central has educated persons from diverse 
backgrounds in preparation for a wide variety of ministry and service. 
Convinced that all should have opportunity to pursue service for God 
and humanity as God’s Spirit might guide them, inclusivity has been a 
valued quality of the Seminary throughout its history. For example, the 
Seminary admitted women from its inception. The value of inclusivity 
still motivates Central’s faculty and staff as they work with persons of 
many backgrounds. 
 
Over the last fifteen years, Central has earned a highly respected 
position in seminary education by developing a culture that is 
characterized by creative innovation in ministry preparation, an 
uncommon commitment to diversity, and fiscal responsibility.  As a 
stand-alone seminary in an industry segment in which maintaining financial viability is 
increasingly difficult, Central has been successful through entrepreneurial vision and creative 
approaches to education and financial management. The Seminary campus is now a state-of-the-
art facility. Whereas the typical higher education business model relies on a mix of tuition revenue, 
endowment, and philanthropy, two-thirds of the Seminary’s revenue is provided by donors 
(individuals, foundations and corporations) and one-third of its income is derived from tuition. 
This model of philanthropic revenue and tight financial controls is likely the model of the future 
for successful seminaries.  Certainly, it is for Central. 
 
Central enrolled 511 students (including students in certificate programs) in the fall of 2018. 
Students enrolled in Diploma, Masters and Doctoral programs comprised 427 Full Time 
Equivalents.  Over 60% of Central’s students are international students and 75% of United States 
citizens or permanent residents are persons of color. Many of these students have been attracted 
by the Seminary’s innovative programming that includes a very strong Korean language program, 
a joint Doctor of Ministry program with the Myanmar Institute of Theology, Lilly Grants for student 
financial wellness and thriving in ministry, the Buttry Center for Peace and Nonviolence, the Urban 
Missional Institute, and the Women's Leadership Initiative. 
 
In the last decade the seminary has grown from being a small seminary with fewer than a hundred 
students into a vibrant, forward-looking institution.  Accrediting bodies and other shapers of 
theological education have recognized Central as a bright spot in theological education and one of 
the fastest growing seminaries in the United States.   
 
 

 
OUR MISSION 

 

Central prepares 
leaders for seeking 

God, shaping 
Church, and 

serving humanity 
and all creation. 
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CBTS QUALITIES 
Central has attracted a diverse and dynamic group of learners for varied degree programs, 
diplomas, and certificates who are preparing their own unique and imaginative ministries in 
traditional church settings, emerging congregations, social justice ministries, international 
ministries, denominational ministries, or non-profit service fields. 
 

Central is among the most entrepreneurial seminaries in the Unites States. The Seminary serves 
students in thirteen locations with innovative curricula, cutting-edge technologies, and creative 
instructional methods. 
 

Education at Central is characterized by these qualities: 
 

 Flexibility with a fresh and relevant vision of the future of ministry 
 Educational innovation steeped in a spirit of intellectual inquiry 
 Open-mindedness to the best insights of biblical and theological studies 
 Empowerment to serve humanity through compassionate and empathic action that leads 

to progressive, purposeful change 
 Faculty members who are gifted scholar-practitioners, grounded in faith and the arts of 

ministry 
 An expansive vision of vocation that allows one to see professional identity as ministry 
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STRATEGIC PRIORITIES 
In May 2019 the Board of Directors approved the newest version of Central’s Strategic Plan, 
constructed to guide the Seminary through the next five years on a growth and innovation 
trajectory similar to the progress made in the last five years. Through this process, the Seminary 
will maintain the focus that has led to its recent success while reinforcing for its constituent groups 
that it must also continue to change with the environment in which it works.  
 
Through the planning process, the Seminary reinforced its values: humanity, disciplined learning, 
community, diversity, justice, heritage, and creativity.  
 
Building on those values and a new mission statement, the Seminary identified a vision for 2024: 
Central will be a thriving seminary that offers innovative theological education and effective 
ministry formation in a global context. 
 
The planners recognize that the Seminary faces critical issues that must be addressed. These 
include the constantly changing landscape of religion, spirituality, and understanding of ministry 
by different key audiences; financial sustainability in a very difficult segment of the higher 
education industry; the need to stay ahead of digital advances; and coming leadership transitions 
at the institution.  
 
The process identified three strategic priorities for the next five years:  
 
 Strategic Priority 1: Central will educate and form creative leaders to minister and serve 

humanity in a rapidly changing global environment. 
 

To be successful in achieving this priority, the Seminary is committed to continuing to offer 
innovative curricula that prepare students to serve in ministry in the church and beyond. Part 
of the success of the seminary has been its international vision, which must be further defined 
and expanded over the next few years. The institution’s use of off-site locations has been 
critical to its success. It must now achieve a higher level of efficiency in those operations in 
order to support educational excellence and enrollment growth. Central’s embrace of digital 
delivery methods has also supported its recent growth. To continue to differentiate itself in the 
market, Central must now develop the technological infrastructure to support continued 
evolution of digital education methods. An on-going threat to Central’s financial stability is 
enrollment fluctuation. As a result, the institution must continue to work toward a stable, 
growing enrollment. This outcome will be partially supported by full implementation of a 
Student Success Initiative.  
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 Strategic Priority 2: Central will be positioned for future growth and development with 

strong, visionary leadership and innovative, flexible, and culturally competent faculty 
and staff. 
 

Success in any higher education endeavor is largely dependent on the quality of people the 
institution can attract. Because of the age and experience of its leadership team, Central will 
experience significant turnover at the senior level in the next few years. It must develop an 
effective leadership transition plan to ensure that the next generation of leaders brings the 
commitment and competence needed. At the same time, the institution must also focus on 
continuing to attract high quality board members and develop their capacity to provide 
outstanding leadership. The faculty and staff, who interact with students daily, are the heart of 
any educational institution. Free-standing seminaries must be more creative than most at 
hiring and retaining faculty and staff in appropriate and effective combinations of full and part-
time assignments. Providing professional development programs that reflect a continuous 
learning philosophy is also a necessity.   

 
 Strategic Priority 3: Central will achieve a position of financial strength in support of our 

mission. 
 

First and foremost, Central must create a clear, compelling, and comprehensive marketing 
plan. The breadth of programming and the numerous student groups to whom the Seminary 
appeals require a comprehensive approach that has not been necessary until recent years. 
Success in building financial strength will also be dependent on the achievement of operational 
efficiencies in every area of the Seminary’s work. To provide the foundation necessary to do its 
core education work, the Seminary must build its capital cash base and its cash reserves. It is 
well on the way to a significant level of success in this area with the completion of a 
sustainability campaign ($12 million) by the end of 2019. Finally, the annual giving program 
must be strengthened to provide the level of annual support required.  
 
Central operates from a position of strength in a fragile industry. Commitment to the strategic 
priorities and continued focus on achieving those priorities will allow the Seminary to continue 
to be successful in providing opportunities for a very diverse constituency.  
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SUSTAINABILITY CAMPAIGN 
Central has continued to stay nimble and innovative. Growth has been stimulated by providing 
underserved population groups with an accessible and affordable education—preparing job-
ready ministers to serve all around the world and individuals to serve humanity in a variety of 
roles and sectors. 
 
The sustainability campaign will help ensure that Central is well positioned to prepare ministers 
personally, engage students globally, and advance the institution’s mission horizonally long into 
the future. The Seminary expects to complete the $12 million campaign by the end of 2019.  
 
The campaign supports the following initiatives: 
 

 Personal – Students and Scholarships 
 Global – Ministry with Underserved Populations 
 Horizonal – Scholars and Leaders for Continued Program Innovation 
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ACADEMIC PROGRAMS 
CBTS offers four graduate degrees: 
 Doctor of Ministry (D Min) – 30 credits  

o (English and Korean) 
 Master of Divinity (MDiv) – 75 credits   

o (English and Korean) 
 Master of Arts (Theological Studies) (MATS) – 36 credits 

(English only) 
 Master of Arts in Missional Church Studies (MAMCS) – 36 

credits  (Korean only) 
 

CBTS also offers three non-degree programs: 
 Diploma in Theological Studies: Christian Formation – 96 

credits (Korean only) 
 Diploma in Theological Studies: Ministerial Leadership – 48 

credits (English only) 
 Certificate in Ministry Studies  

 
Online Education: The English-speaking MDiv and Diploma 
programs as well as the MA(TS) program can be completed online 
without students ever having to come to campus.  Students can access these programs from 
anywhere in the United States so long as they have a webcam and broadband internet.  The online 
curriculum uses synchronous video conferencing technology to provide a fully interactive virtual 
classroom experience.  These live class meetings are always offered in the evenings on the same 
days of the week to provide consistency and ease of scheduling for students.  The live sessions are 
supplemented by other assignments they complete throughout the week.  This hybrid format 
offers flexibility to students with busy lives.  
 

ACCREDITATION 
Central Baptist Theological Seminary is accredited by the Association of Theological Schools (ATS) 
and by the Higher Learning Commission’s North Central Association of Colleges and Schools.  CBTS 
is among the first seminaries to be allowed by the ATS to offer our MDiv program entirely online.  
Central also has approval from the National Council for State Authorization Reciprocity 
Agreements and several state-specific post-secondary education regulatory agencies.  The satellite 
sites in Nashville, TN; Milwaukee, WI; and Ann Arbor, MI, are all approved to offer the MDiv 
coursework.  
 
 

SPECIAL 
RECOGNITION 

 

Recognition of the quality 
of CBTS’s programs and 
learning environment has 
been noted in various 
publications:  
 

 David E. Summer, 
“Hybrid Courses, Real 
Community,” In Trust 
(Summer 2016) 

 Sharon L. Miller and 
Christian Scharen, 
“(Not) Being There: 
Online Distance 
Theological 
Education,” Auburn 
Studies, No. 23 (Fall 
2017) 
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FACULTY 
CBTS Faculty contribute to scholarship, creative work, and discovery of knowledge in a wide 
variety of ways, including the following: 
 
 CBTS faculty attend and participate in professional society meetings in their disciplines. 
 Faculty participate in special professional workshops and studies sponsored by 

organizations like American Theological Library Association, Higher Learning Commission, 
Association of Theological Schools, Center for Healthy Congregations, Pinnacle Leadership 
Associates, American Jewish Community/Shalom Hartman Institute, and denominational 
judicatories. 

 Many of CBTS’s faculty regularly publish books and articles and accept lectureships, 
thereby contributing both to the academy and teaching effectiveness. 

 CBTS faculty members study; give attention to curricula and syllabi; offer courses, special 
lectureships, and workshops that define the expectations of a global society; and, through 
these means, contribute to scholarship, creative work, and discovery of knowledge. 

 One of the important outlets for contributing to scholarship is the Baptist theological 
journal Review & Expositor. CBTS is part of an eight-institution consortium that publish this 
114-year old journal quarterly. This journal is one of the top ten journals accessed via 
American Theological Library Association Serials. One faculty member is a board member 
and representative, and other faculty members contribute as guest editors, writers, and 
book reviewers. 

 Many of the faculty actively serve in ministry settings themselves.  
 

In the academic year 2017-2018, approximately 320 
courses were taught at the various centers associated 
with CBTS.  Approximately 160 courses were taught 
per term. A total of approximately 70 instructors per 
semester were involved in teaching these courses. 
This number equates to 2.4 courses per instructor 
and represents an appropriate load for the number 
of courses and instructors. 

 
In the 2017-2018 academic year, approximately 433 students (degree students) were enrolled for 
credit courses at all the centers associated with CBTS. According to the data supplied by the 
Strategic Information Report of the Association of Theological Schools for 2017, the full-time 
equivalent students per full-time faculty ratio was 10.9.  This number ensures the ability to provide 
attention both to course content and student needs within the courses. 
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Of the 114 instructors teaching at CBTS, 91 instructors are categorized as supplemental faculty 
while 23 are categorized as standing faculty. Standing faculty members carry the major 
responsibilities for administrative and committee work. 
 

 

STUDENTS 
The largest number of Central’s students are enrolled in 
Master’s level programs.  In recent years, the Diploma 
program taught in the Korean language has grown rapidly 
and is now the second largest program.  
 
The school has experienced amazing growth in the last 
decade due to its focus on global populations and 
innovative programming.  In Fall 2009 the headcount was 
only 103 students. 
 
While the seminary’s main campus is in Shawnee, KS, 
which is in the Kansas City metropolitan area, the largest 
number of students is in Texas.  The seminary has several 
teaching centers in Texas, as well as extension centers in 
California, Washington, Wisconsin, Missouri, Michigan, and 
Tennessee. 
 
 
  



Presidential Search Prospectus 

Central Baptist Theological Seminary 
 

 

 
Page 10 

 
  

LEADERSHIP TEAM 
 
 
Robert E. Johnson, Ph.D.  
Provost and Dean of the Seminary; Professor of Christian Heritage 
 
 
 
   
 
George Townsend, B.A., M.L.A 
Executive Vice President 
 
 
 
 
Francisco Miguel Litardo, B.A. 
Vice President of Community Engagement 
  
 

 

BOARD OF DIRECTORS 
 

Rev. Bruce W. Morgan – Chair    Dr. Stephen Hre Kio  

Rev. Dr. Harry L. Riggs, II – Vice Chair  Ms. Vicky Day Lane 

Ms. Margene Phares – Secretary    Rev. Seung J. Lee 

Rev. Larry Graves – Representative at Large Mr. Philip R. Love 

Ms. Gail Ashby     Rev. Angela Lowe 

Mr. Lonny Bruce     Dr. Gwendolyn S. O’Neal 

Ms. Julie Baugh Cloud    Mr. Nelson Roos 

Rev. Jim Cook      Ms. F. Maurice Smith 

Ms. Jane T. Fickle     Rev. Linda Sutton 

Dr. Patricia Griffen     Rev. Dr. Tom Wiles 

Ms. Jan Hockensmith     Rev. Dr. John S. Williams  

Ms. Sabrina Huffaker    
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THE LOCAL AREA 
The area now comprising Shawnee, 
Kansas, is rich with history and examples of 
characteristic American Midwestern life. 
Its heritage reaches back into the 
prehistoric era of the Osage native people 
and before. Its immediate origin springs 
from its location as the political and 
religious center of the Shawnee Indians.  
Shawnee is the seventh-largest city in 
Kansas with a population of 65,513 and is a 
suburb of Kansas City.  

 
Greater Kansas City has earned a reputation for being one of the best places to live and work in 
the nation. The approximately 1.8 million residents enjoy an affordable cost of living, safe 
neighborhoods, short commutes, and renowned schools.  Named one of the “Top 50 Best Places 
for Business and Careers” by Forbes, Kansas City offers a vibrant community of professionals 
working in areas of entrepreneurship, innovation, higher education, and technology.   
 
Kansas City was also recently named the 
“Coolest City in America” by the Huffington 
Post (http://www.huffingtonpost.com).  
 
Kansas City is alive with art, dance, theater, 
eclectic local attractions, international events, 
and music of all kinds, including jazz, for which 
Kansas City is famous. Kansas City has  three 
major league athletic teams, including the 
Chiefs, the World Series Champion Royals, and 
the Sporting KC soccer team, all of which play 
in remodeled or new stadium facilities.  
 
Relevant websites that provide meaningful information about the region are as follows: 
 

 City of Kansas City, Missouri   www.kcmo.gov 
 Kansas City Convention & Visitors Association www.visitkc.com  
 Kansas City Star Newspaper    www.kansascity.com 
 Shawnee, Kansas     www.visitshawneeks.com  

 

http://www.huffingtonpost.com/2014/09/26/americas-top-5-cities-to-keep-on-your-radar_n_5811822.html
http://www.kcmo.gov/
http://www.visitkc.com/
http://www.kansascity.com/
http://www.visitshawneeks.com/
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THE PRESIDENT 
Central Baptist Theological Seminary 
seeks a committed Christian leader of 
outstanding character, who has 
extraordinary leadership experience, 
theological depth, and the personal 
qualities that predict exceptional 
success in fund development. 
 
The President will be responsible for 
leading the organization as it 
continues to grow and expand to reach 
more students through innovative 
programs. The President will report to the Board of Directors and will work closely with the 
Board’s Executive Committee on operational issues. 
 
Responsibilities 
 

The primary responsibilities of the President will include: 
 

 Articulate and implement a vision consistent with the strategic plan which will provide a 
foundation for theological education and preparation in rapidly changing cultures and 
which captures the unique ethos of Central Seminary; 

 Unite board, faculty, staff, students, constituents, and prospective donors around the 
mission and vision; 

 Embrace Central’s strong history of intentionally seeking out and welcoming diverse 
populations and ensure that persons of diverse backgrounds are enthusiastically included 
in all aspects of Central’s work; 

 Work with donors, the development team, and board of trustees to secure funding and 
ensure sound fiscal operation for the seminary; 

 Lead CBTS to continue to explore entrepreneurial solutions to meet the spiritual and 
theological needs of the Church and its members; 

 Represent the Seminary in its work with its two accrediting bodies, the Association of 
Theological Schools and the Higher Learning Commission; 

 Honor CBTS’s mission statement and traditional relationships while forging new 
partnerships;  

 Strengthen relationships with constituent groups, including students, faculty, staff, 
alumni/ae, board, donors, and members and leaders of churches and denominations; 
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 Work to increase enrollment to fulfill the Seminary’s potential and to utilize human and 
physical resources fully; 

 Represent CBTS to its constituents, the Church, and the community; 
 Nurture those with whom he/she comes in contact and support the message of Christ in 

all things; and 
 Understand the landscape of theological education and maintain strong relationships with 

churches and church leaders, particularly the American Baptist Churches USA and the 
Cooperative Baptist Fellowship. 

 
Expected Education and Experience 
 

 An earned doctorate in a relevant field of study is strongly preferred;  
 Demonstrated ability to lead an organization through growth and cultural change; 
 Successful experience or promise of success in fund development and relationship 

building;  
 Experience working in an environment that demonstrates commitment to building 

diversity and being intentionally inclusive;  
 Experience working closely with a variety of community constituents to maintain and 

expand support in the community for the organization; 
 Experience with entrepreneurial aspects of business development; 
 Experience in leadership roles in higher education; 
 Experience working in ministry, broadly defined, not limited to work in the church;  
 Experience working closely with a board of directors; and 
 Demonstrated financial acumen. 

 
Personal Characteristics 
 

 Unimpeachable personal character; 
 Personal qualities that indicate the ability to lead the various constituencies of CBTS, 

including faculty and staff, the Board, and an ecumenical church community; 
 Appreciation of the strong spiritual and historical contributions of CBTS while bringing an 

entrepreneurial approach to the position; 
 Outstanding Christian conviction and ability to work effectively within the American 

Baptist Churches, USA, and the Cooperative Baptist Fellowship, while continuing to 
maintain well-established, excellent relationships with the Disciples of Christ and other 
denominations; 

 Exceptional leadership skills, with ability to inspire the constituents of CBTS to achieve 
the vision and goals as described in the strategic plan; and 

 Excellent verbal and written communication skills. 
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SEARCH TIMELINE 
With the assistance of EFL Associates, the Board of Trustees has begun a nationwide search with 
the following timeline as a general guide for candidates (these dates are subject to change and are 
meant as a guide only): 
 
 Begin accepting applications in June 2019 

 

 Application deadline of October 30, 2019 
 

 Search committee selects candidates for the first round of interviews (semi-finalists) by 
early January 2020 

 

 Semi-Finalist interviews are conducted in mid to late January 2020 
 

 On-campus interviews are conducted for Finalists in mid to late February 2020 
 

 New President starts July 1, 2020 

 
NON-DISCRIMINATION STATEMENT 
Central Baptist Theological Seminary pursues and embraces a non-discriminatory policy with 
regard to employment and educational programs. Our school endeavors to comply with Title IX of 
the Education Amendments of 1972 which prohibits discrimination on the basis of sex. Central is 
committed to providing equal employment opportunity for all persons regardless of age, disability, 
gender, genetic information, national origin, race/color, religion, sexual orientation, or veteran 
status. Equal opportunity extends to all aspects of the employment relationship, including hiring, 
promotion, terminations, compensation, benefits, and other terms and conditions of employment. 
The seminary complies with federal, state, and local equal opportunity laws and strives to keep 
the workplace free from forms of illegal discrimination and harassment.  The following policy and 
procedure disclosure details the definitions and processes for handling acts of discrimination. 
 

 Policy on Diversity and Inclusion (pdf) 

  

https://www.cbts.edu/wp-content/uploads/2018/09/Policies-on-Diversity-and-Inclusion-CBTS.pdf
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NOMINATION & APPLICATION PROCESS 
 

EFL Associates (https://eflassociates.cbiz.com), an executive search firm, is assisting 
Central Baptist Theological Seminary with its search for this important leadership 
position.  All calls and inquiries should be made through the search firm. Nominations 
and applications will be held in strict confidence, and candidates will remain 

confidential until the final stage of the search, at which time the express permission of finalists will 
be obtained before making their candidacy public.   
 
Applications should include:  
 

 A letter of introduction outlining the applicant’s background and qualifications for the 
position.  (This letter should specifically address the leadership attributes and professional 
competencies for this position.) 

 Curriculum vitae/résumé. 
 Contact information (e-mail addresses are required) for five professional references, at 

least one of whom is a person who has reported directly to you, a second who is a 
colleague, and a third who is an individual to whom the applicant has reported directly.  
Please note that references will not be contacted until later in the search process, with 
prior approval by the applicant. 

   
Please note:  
 

 All documents should be submitted electronically as PDF documents through the 
following website: http://eflassociates.peopleadmin.com/postings/1248  

 Application deadline is October 30, 2019.  
 The effective date of hire is July 1, 2020.  

 
Nominations & Confidential Inquiries can be directed to: 
 

David Sallee, Ph.D. 
Senior Consultant, Higher Education Practice 
816-506-9426 (cell) 
Email:  dsallee@eflassociates.com   

 
Nominations & Application Questions can be directed to: 
 

Ms. Angela Lilje 
Practice & Project Manager, Higher Education Practice 
816-945-5410 (direct) 
Email: alilje@eflassociates.com  
 

 

https://www.eflassociates.com/higher-education-search-firms
https://eflassociates.cbiz.com/
http://eflassociates.peopleadmin.com/postings/1248
mailto:dsallee@eflassociates.com
mailto:alilje@eflassociates.come
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